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OFFICE ORDER NO.
Series of 2024

RECOMPOSITION OF THE CFO-GAD FOCAL POINT SYSTEM (CFO-GFPS)
To cnsure continuous und strengthened gender muinstrewning ¢fforts of the Conmission on Filipinos

Oversens, the composition of the CFO-Gender and Develapment Faeal Paint System (CFO-GFPS) per
Office Order No. 058, Scries of 2024 is hereby amended as follows:

I, Heud of Ageney und GFPS Cliirpenon: Scerctury Dunte Fruncis M, Ang 11
I[I.  Exccutive Commitice
Chuirpenson: Ally, Ma, Arlene S, Borju
Members: Director Marita Del Rosario - Apaltad (PMD)
Director Rodrigo V. Garcia, Jr. (PPRD)
Dircctor TilTuny Jones V. Uriurte (AFD)
Director Romen M. Rosag, [T (MISD)
OIC Janet B. Romos (MIED)

. Tochnical Working Group (TWG)

Chairperson: Mr. Miochacl A. Apattad (PPRD)
Vice-Chairperson: Mr. Erwin Paul S. Cristobul (PMD)
Members
Administrative nud Finunce Division Project Munugement Division
(AFD) (PMD)

1. Ms, Kacquel 3. Austria
2. Mr. Kevin N, Ladi . Mo, Patricia Maric M. Salvador
3. Ms. Janine Irene D. Paz (HR)

Policy, Planuing, und Rusenrch Divislon Manugement Information Systems
(PPRD) Division (MISD)

I, Ms. Nichole listraficro

. Mr. Manolo V. Tibe 2, Mr. Zian Cyril B, Euscbio

Migrant Integration and Educntion Division (MIED)

Ma. [luminada A. Gunabe

Ms. Min A, Disa-Ruclos

Ms. Rovie Anu Pamintuan (CFO Baguio)

Ms. Kimberly Joy Dizon (CFFO Cebu)

Ms. Celine Shaira M. Del Monte (C/°0 Davao)

SN B SN =

CFO Employces Associntion (CFOEA)
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CFO Employees Association (CFOEA)

Allyza W. Llabore

Secretariat: Ms. Darlene May P. San Juan (PPRD)
Ms. Jhunclla Joy C. Rulloda (PPRD)

To restate the provisions of Section 3 (b) ol Republic Act No. 9710, otherwise known as the Magna
Carta of Women (MCW) and Memorandum Circular No. 2011-01 of the Philippine Commission
on Women (PCW). the following functions, roles, and responsibilities shall guide the CFO-GFPS
in strengthening the Commission’s gender mainstreaming cfforts and initiatives:

A. Functions of the GAD Focal Point System

I. Lead in mainstreuming gender perspective in agency/department policies, plans, and programs.
In the process. they shall ensure the asscssment of the gender-responsivencss of systems,
structures, policies, programs. processes, and procedures of the agency based on the priority
needs and concerns of constituencies and employees and the formulation of recommendations,
including their implementation;

2. Assist in the formulation of new policies. such as the GAD Code in advancing women's slatus
in the CFO;

l.cad in sctting up appropriate systems and mechanisms to ensure the generation, processing,
review, and updating of sex-disaggregaled dota or GAD database 10 serve as basis in
performance-based gender responsive planning;

w

4. Coordinate ctforts of different divisions, offices, und units of the agency and advocate for the
integration of GAD perspectives in all their systems and processcs;

5. Spcarhead the preparation of the agency's annual performance-based GAD Plans, Progrums,
and Budgct in response to gender issues of their constituencies and clicnts and in the context of
their agency mandate, and consolidate the same following the format and procedure prescribed
by the PCW. DBM, and NEDA in the Joint Circular 2012-1. The GFPS shall likewise be
responsible for submitting the consolidated GAD Pluns und Budgets of the department/agency
and, us needed, in responding to PCW's comments or requests for additional information:

6. Lead in monitoring the effective implementation of GAD-related policies and the annual GAD
Plans, Programs, and Budget; g) Lead the preparation and consolidation of the annual agency
GAD Accomplishment Report and other GAD Reports that may be required under the MCW;

7. Strengthen the external link with other agencies or organizations working on women's rights
and gender and development to harmonize and synchronize GAD efforts at various levels of
governance;

8. Promole and actively pursue the participation of women and gender advocates, other civil
socicty groups, und private organizations in the various stages of the development planning
cycle, giving special attention to the marginalized scctors; and

9. Ensure hat all agency personnel, including finance officers (e.g., accountant, budget oflicer,
auditors), are capacitated on GAD. Along this line, the GFPS will recommend and plan an
appropriate capacity development program on gender and development for its employces as
part of and implemented under its regular human resource development program.
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B. ROLES AND RESPONSIBILITIES

I. The GFPS Chairperson or Head of Agency shall :
f. Issuc policies or other dircctives that support GAD mainstreaming in the policies, plans,
programs, projects and activities, budget, systems, and procedures ol the ngency, including
the creation, strengthening, modification, or reconstitution of the GIPS; und

ii. ~ Approve the GAD Plan, Program and Budget of the agency as duly endorsed by the
Exccutive Committee, with the nysistance ol the Technical Working Group, and onsure its
implementation.

2. The Exccutive Committee shall:

i. Provide dircction and give policy advice to the Ageney Head to support and strengthen the
GIPS und ugeney's GAD mainstreaming activitics;

it.  Direct the identification ol GAD strategies, programs, activities, und projects based on the
results of the gender audit und gender unalysis and according to the identified prioritics of
the CFO in responge to the gender issucs faced by its clients and employces;

iii.  Ensure the timely submission of the agency GAD Plan und Budget, Accomplishment
Report und other GAD-related reports to the PCW and to DBM;

iv.  Ensure the effective and eflicient implementation of the agency GAD programs, activities,
and projects and the judicious utilization of the GAD Budget;

V. Build and strengthen the partnership of the agency with PCW, GAD experts, advocates,
women's groups, and other stukcholders in pursuit of gender mainstreaming;

vi.  Recommeond upproval of agency GAD Plans und Budgets and GAD ARs; und

vii.  Recommend awards or recognition to outstanding institutional GAD programs, aclivities,
and projects and /or GAD FP members.

3. The Technicnl Working Group (TWG) shall:

i Facilitate the implementation of the gender mainstreaming cfforts of the ngency through the
GAD planning und budgeting process;

il. ~ Formulate agency GAD Plans, Progrums, and Budgel in response to the gender gaps and issucs
faced by thoir clients und constituencies, women and men employees, following the conduct of
u gender audit, gender analysis, and/or review of sex-disnggreguted datu;

ili.  Assist in the capacity development of and provide technical assistance o the ngency and os
nceded, (o officers in the other ofTices or units. In this regard, the TWG shall work with the
human resource development office on the development and implementation of an uppropriute
cupucity development progrum on gender cquality and women's empowerment for its
employees, and ns requested or deemed necessary, for all CFO divisions, as the cose may be;
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Vi,

Vii,

viii.

Coordinate with the various divisions ol the ngency, including its satellite offices, and ensure
their meaningful participation in GAD strategic and annual planning exercises.

Lead the conduct of advocacy activitics and the development of IEC materials to ensuro criticul
support ol' CFO officials, staft, and relevant stakcholders to the activities of the GAD Focal
Point System and GAD mainstreaming aclivities;

Monitor the implementation of GAD-related programs, activitics, and projects in their
respective ofTices and suggesl corrective measures to improve the implementation of GAD
PAPs nnd GFPS activities;

Propare and consalidate ugency GAD accomplishment reports: and
Provide regular updates and recommendations 10 the head of the agency or ExeCom on the

activitics of the GFPS and the progress of agency GAD mainstreaming octivities based on the
feedback und reports of the various units of the agency.

All necessary expenses required by the CFO-GFPS to function effectively and ensure compliance with
relevant PCW-GAD circulars and such other regulations and guidelines as may be issued are hereby
authorized, subject to the usual accounting and auditing regulations.

This Office Order takes cffect immediately and supersedes all previously issucd Office Orders
concerning the orgunization of the CFO-GFPS,

For information and strict compliance.

Qo 7

SEQRETARY DANTE|FRANCIS M. ANG II

Ch

‘person

19 November 2024
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